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SECNAV INSTRUCTION 1850.4C

From: Secretary of the Navy

: DEPARTMENT OF THE NAVY
DISABILITY EVALUATION

Ref: (a) Title 10, United States
Code
{b} DOD Directive 1332.18 of

(c) SECNAVINST 5300.30B

(d) Manual of the Medical

Department

SECNAVINST 1770.3

(f) Manual of the Judge
Advocate General

{(2) Dzsability Evaluation
Policies

(3) Medical Conditions and
Physical Defects Which
Normally are Cause for
Referral to the Physical
Evaluation Board (PEB)
Special Instructions and
Explanatory Notes, VASRD
(5) °hysxcal Evaluatxon Board

(4)

(PFR)

-~ O
-~ -

—~

Retlrnd List (TDRL)
Procedures

(8) Permanent Limited Duty
(PLD) Procedures

{0) Officer Disabilitv Review
Board (ODRB) Procedures

Master Index

(10)

1. Purpose. To revise and simplify
policies and procedures for
evaluation of physical fitness for
uuty ana u1sposxt1on oi physiéa

. th

and Section 1554 of reference (a)
and references (b) and (c).

2. Cancellation. SECNAVINST
1850.4B and 5420.181 and ALNAV 120-

88. All other rezulations and
memoranda providing guidance

ol
digability evaluation.

6nunnn1p6

medical processing for disability
evaluation, disability separation,
PLD status. and PEB organization,
procedures and delegations
inconsistent with this instruction
are held in abeyance pending their
modification or cancellation.

3. Summary of Changes. This
instruction has been extensively

revised and should be read in its
entirety. Major changes are:

a. Establishes a PEB chic
provides a single determination
concerning fitness for duty:

PER which

b. Establishes a single
nonautomatic appeal procedure (PFR)
concerning disability

P U U Sy

determinations:

c. Establishes vprocedures for
the PEB to provide members with an
obinion on the combat-relatedness ot
their disabilitv tor income tax
purposes:

d. Establishes a nonautomatic

appeal procedure to the Judge
Advocate General (JAG) concerning
combat-related opinions:

e Shifts responsibility for
review of most cases for legal
sufficiency from the JAG to the
disability system;
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f. Establishes the ¢DRB in
accordance with Section 1554 of
reference (a) and provides

procedures for its operationy

9. Expands the format of system
Aanaratina Aanidal inae in nnln: iree
U’IGI ﬂ\'llu uul\lBl It & LAl 'vlvé\- -
{1) through (9) for ease of use by
personnel who work daily within the

system and by members whose cases
are being processed within the
system3

'S .Aig__ 1
Ne Froviges in enciosure \bu

A -
J da
master inde of enclosures (1)
through (9) te facilitate ease of
uses
i« Establishes a policy
requiring that UNFIT FOR DUTY
members be retained in a PL) status
to compliete active duty obligations
fO! tra:e:ng received unless the
disabilit precludes adequate
performance in any billety
jo Sets processing time
standards for disability case
processings and
17 Cetahnl haoe mamamamand®
~ne LC2tawvi oo Ullﬂllﬂsﬁlllcllt
reporting requirements to evaluate

the operation
trends which might suggest changes
in personnel policies.

ij. Appiicabiiity. This instruction
applies to all members of the active

fnrﬂn- +he
vorce tne coemponents

members placed on the TDRL. and
former officers retired or released
from active duty without pay for
physical disability. Processing for
punitive discharge and processing
for aamnnuefrafive discharge for

t shall ta precedence

D‘lﬂl L} Lﬂkc
disability.

Reserve comnanoant .

NnNese:

over processing for

Wihen a punitive discharge or
administrative discharge for
misconduct does not result, then

n

disability
completed.

processing shall be

5. Policy. Department of the Navy
poiicy is to operate a system for
disabitlity evaluation which makes a

single determination of physical
fitness for duty., provides for one

nonautomatic appeal for those found
UNFIT FOR DUTY. assures the rights
of the member afforded by law,
protects the interests of the
government. and eases transition to

civilian tife for those found unfit
for further naval service.

a. No member of the naval
service, including reservists, may

be retired or separated for physical

disability without a formal hearina
it he or she demands it under
mmmd imem TN Aad cmbmememam { ) Am =
L LUl hCh U1 lelcl erwe \dj . RO &
mattor of nolicv. althaunh not
matter o policy, although 10t
required by statute,s no member of
the reserve component shall be

separated for being NOT PHYSICALLY
QUALIFIED without a formal hearing
unless he or she waives the right.

[y AMa avmmabs e 3. -2 o m~mmarabad
Ve N memves Dilail | vEe SrEpalralilcu
§ram *ha Aaval earvira for
¥ L9 R A Iiavea el VI we LA )
disability other than by decision of
the PEB under thls instruction

except for inactive-duty reservists

found NOT PHYSICALLY QUALIFIED by

the (hief, Bureau of Medicine and
Surgery, as provided in paragraph
204D of enclosure (2)y or as
:nﬂr|f|h=|lu authorized by the

S w Tva v L4 -39

Secretary of the Navy on a case-by-
case basis.

c. The TDRL will
minimize the number of

be managed to
members

awaiting finai resoiution of their
Y I S P N e i min  imal
gyuLy SLtalus [SALERCAS A L] Liiiic v y
reevaluation of their disabilities
every 14 months and prompt
determinations of their fitness for
duty.

R



d. The number of members who

are UNFIT FOR DUTY but retained in
PLD status shall be maintained at
the minimum level consistent with
the guidance in this instruction.

b. Procedure. Physical evaluation
proceedings shall| be conducted under
the procedures in enclosures (2)
through (8) as follows:

a. A PEB is established to act
on behalf of the Secretary of the

Navy (SECNAV) in making
determinations of fitness for duty,
entitiement to benefits, and
disposition of service members

referred to the Board. Excluding
any case designated by the
Secretary, the President of the PEB.
acting for the Secretary. shall
promulgate the findings of the PEB.

b. The PEB will perform record
reviews in cases before it and the
President of the PEB will notify the
member by hand delivery or certified
mail of the preliminary findings
based on a preponderance of the
evidence of record. Denial of
eligibltity for disability benefits
due to misconduct requires a clear
and convincing evidentiary standard.
The preliminary findings will become
the PEB final determination upon a
finding of FIT FOR DUTY or upon
walver of the hearing right by the
member .

c. The P will advise the
member of itsrsﬁkﬁﬂﬂbgngg to fitness
for duty. degree of disabilitya
entitlement to disability pay. and
will provide an opinion as to the
combat-relatedness for federal
income tax purposes of any
disability found. Dependent upon
the nature of the case. a member
will have options as follows:
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(1) Agree with a records-
only finding of FIT FOR DUTY (or
PHYSICALLY QUALIFIED in the case of
inactive-duty reservists). In this
casey since there is no right to a
hear ings the member is returned to
duty or to his or her reserve
status. :

(@) Disagree with a records-
only finding of FIT FOR DUTY (or
PHYSICALLY QUALIFIED in the case of

inactive-duty reservists) and
request reconsideration. For the
case to be reconsidered, the member
must provide information not

previously available or considered.
The member must also state whether
or not a hearing is desired if the
finding of FIT FOR DUTY or
PHYSICALLY QUALIFIED is unchanged.
If the finding of FIT FOR DUTY or
PHYSICALLY QUALIFIED is confirmeda
there is no right to a hearing.
Active duty members will be returned
to duty. Reserve component members
will be returned to their previous
reserve status. TDRL personnel will
be given the option of either
returning to active duty or being
discharged from the naval service.
The Director, Naval C(ouncil of
Personnel Boards (DIRNCPB) is
authorized to grant a request for a
hearing in the case of a finding of
FIT FOR DUTY or PHYSICALLY QUALIFIED
when he or she finds it necessary to
preclude an error or injustice.

(3) Agree with records-only
findings of UNFIT FOR DUTY and waive
the right to a hearing.

(4) Agree with records-only
findings of UNFIT FOR DUTY and
conditionally waive the right to a
hear ing dependent upon the granting
of special handling of his or her
separation, specifically including
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brief deferment of his or her
separation. If the condition is
satisfied, the PEB records-only

findings become ¢final. subject to
reevaluation at the time of
separation in the case of members
being granted PLD.

(5) Disagree with records-
only findings which include a
finding of UNFIT FOR DUTY and
exercise the right to a hearing.
The PEB wil! then conduct a hearing
and render a final determination.

reement with the oD agninion on
L 0 reo CSpInICNHR ON

t-relatedness is not a ground

upon which the member may request a
hear ing. If the member does not
agree with the PEB opinion on the
combat-relatedness of any disability
found, the member may request an

e -
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(b) Disagree with records-
only finding of NOT PHYSICALLY
AQUALIFIED (in the case of inactive-
duty reservists) and request a

hearing. The PEB wiii then conduct
hearing and render a fina!l

d. The member must exercise his
or her options in subparagraph bc
within 15 days of notification by
the PLB of the records-based
determination. Acceptance will be
nrn:nmﬂd 1S dave after the date

--------- PR =Sy =

notnflcation is received.

e. For members who have been

found mentally incompetent, the
President, PEB. wiii appoint an
attorney to advise the member's
guardian or next-of-kin of the
findings and the options available.

The PEB shall conduct a hearing
unless such is waived by the
guardian or next-of-kin.

f. When a member exercises the

- -

righ

t a hearing, en SECNAV
or DI”N PB authorizes a hearing., the
PEB will conduct the full and fair
hearing. The hearing panel may
advise the member of its
conclusions. The President, PEBa
wiii issue the finai determination.

g. The President of the PEB may
defer acceptance of a case into the
DES when the accompanying medical

records or line of duty
determination ilacks detailed
information required for
determination nf fitness,

LC I — N O § -~ 3 LR R4

eligibility, combat-related injury.
mental competence- or inactive
reserve entitlement status, and task
the medical facilitys command, or

generai court-martiai authority
having cognizance over the

il i ddimm PoYeTesc1r-TeTol ~r mamhar *m
=UU'HI [ S S Ilu CwWNINNaGliNg i mMeInIwen W

correct document deficiencies or
supply the required information.
Prompt responses to such requests
shall be provided.

President, PEB- or when the
provisions of paragraph bc(3) are
met. The findings may not be
changeds modifiedy set aside or
reopened excepot for the correction
of errors or upon submission of a

PFR. A member mav petition DIRNCPB
for relief as pbrovided in enclosure

(k). The petition must be submitted
within 15 days of notification of

the final determination of the PEB.

t
advise the pet tioner by certlfled
letter, with copies to the
Presidenty PEB. Chief of Naval
Personnel (CHNAVPERY) and the
(ommandant of the farine {orps
(CMC) , as applicable.



interest
cases of flag and general officers,

and medical corps officers of any
grade, who are on active or reserve

i. In the gpecial

duty, in which retirement or
separation for disability would
result, the PEB determination will

be made as a recommendation to the
Assistant Secretary of the Navy
(Manpower and Reserve Affairs)
(ASN(M&RA)), prepared for submission

to the Assistant Secretary of
a Affairs) (ASD(HA))

7 Nasadas Laade

»
final decision

k. UNFIT FOR DUTY members may
be retained on active duty in PLD
S

tatus for a specified period of
time to meet shortages against
authorized strength in an enlisted
skill, competitive category,
designator or specialty, or a
military occupational field or

specialty, provided they can perform
required duties in an authorized
billet for that skill. UNFIT FOR
DUTY members may be retained in PLD
status to complete a current tour of

duty or to provide continuity in key

billets pending relief. Requests
from UNFIT FOR DUTY members for
continuation in PLD status may also
be considered as provided in

enclosure (8).

1. UNFIT FOR DUTY members may
be retained in a PLD status for a
specified period of time, at the
request of a commanding officer of a
medical treatment facility (MTF), to
meet the need for that specific type
of condition in a graduate medical

euuudb.\.uu pl Usl all d\: a SPELLAJ.L l"{TF
that cannot be met at that MIF by
other authorized means and is
essential to maintaining program
accreditation. Unfit members may

also be retained for MTF-specific

SECNAVINST 1850.4C
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medical research protocols. 1In each
case, the request for retention must
be fully documented to demonstrate
the essentiality and must  be
approved by the
(SURGEN) and the C

A VAt asar (=24 38)

as applicable.

m. UNFIT FOR DUTY members may
be retained in a PLD status for a
specified period of time, at the
request of a commanding officer of a
MTF, to complete a current episode
of treatment at a specific MTF when
the continuity of care is deemed

essential for the following reasons:

(2) transportation to
another medical facility is
medically contraindicated, or

(3) transfer to the VA would
result in abandonment of care
because of VA caseload. In each
case, the request must be fully
documented and approved by the

N

+ha I‘U\YA\I‘DL’DQ an MO
Vi 19
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n. UNFIT FOR DUTY members will
normally be retained on active duty
in a PLD status for the period
required to complete t
service obligation for:

heir active

(1) enlisted education and

training, including Enlisted
Education Advancement Program,
initial and advanced skill training
schools which require obligation
beyond initial enlistment contract,

nuclear power field, advanced
electronic field, and advanced

technical field programs and similar

programs. The CHNAVPERS or CMC may

LN
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waive this requirement on a case by
case basis when as the result of a
disabling condition there is no
billet in which disabled members can
adequately perform the required
duties.

(2) funded education
programs including Naval Academy,
Naval Reserve {fficer Training (orps
(NROTC) » Armed Forces Heal th
Professions Scholarships., Uniformed

Services University of Heai th
Scliences and equivalent funded
education programss; advanced
education or technical training
requiring additional obligated
service, including postgraduate
education, service school or
coltege. i aw School . medicat
residency (including fellowships),
flight training, naval flight
officer trainings and equivalent
programs. The ASN(M&RA) may waive

the requirmment in cases where the
CHNAVPERS or (M( demonstrates that
as the result of the disabling
condition there is no billet in

which the disabled officer can
adequately perform the required
duties.

7. Prompt Identification Of
Disability. There exists no
authority to omit or postpone
disability evaluation of physical
impairment which renders

questionable the ability of service
members to reasonably perform the
duties of their office, grade, rank,
or rating. Accordingly. commanding
officers of MNTFs and individual
medical and dental officers shall
promptly identify members presenting
for medical care whose fitness for
active duty is questionable, for
evaluation and referral to the DES,

appropriate,
ion

siom ol m P P
unuer Lites

a
c"t

i1
ingtr
tnet
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4. Use of Farned Leave. Under
current law unused leave is
reimbursed upon separation at less
than full pay and allowances.
Members being processed in the DES

LL
ne

are encouraged to use eir earned
leave; especially leave which would
be lost upon separation. (ognizant
commands shali make every effort to

accommodate leave requests of
members physically able to do so.
Commands shall not charge annual

leave IU memoers requureu IO repor(
for examination, medical treatment,

rehabilitation, therapy., etc. A
member shal! not be charged annual
|eave when official duty or

convalescent l|eave is the proper
category.

9., O0fficerse Separated For

HEd Vil iwer S o & sy

Disability Without Pay.
ODRB is established as required by
Section 1554 of reference (a). The
DIRNCPB will convene the (DRB when
needed to review, at the request of
an officer retired or released from
active duty without pay for physical
disability, the findings and
decisions of the PEB. or of the

predecessor board which made that
determination. Procedures for its
operation are set out in enclosure

QY
N T e

10. Transition. All disability
cases in the DES before 1 November
1988 will be completed under the
procedures in the preceding edition
of this instruction. All members
it

o TNDI ~e that Aata w i
e TURNGL (¢2]} tiiac Vaie e

managed under this edition o
instruction.

1l. Processing Time Standards. To
minimize the amount of Navy and

Mar ine Corps manpower awaiting
Y [Py Sy P S gy -~ & . & - IR XY
determination of fitness (s} TUTya
and to nrovide nromnt decicions to
ang to provide prompt dectisiong to




service members being evaluated for
disability, the fol lowing time
standards are established. These
time standards may be exceeded only
in unusual circumstances.

a. Medical Evaluations.
Members removed from full! duty and
placed in a Medical Holding (ompany
or on |imited duty or duty for
evaluation of disabling conditions
by MTFs shall be returned to duty
within k0 days or referred to a
medical board for disposition as
follows:

(1) Placement on Temporary
Limited Duty (TLD) if the prognosis
is that the member can be restored
to full duty. The period of TLD
shal! be the number of months
needed, applying generally accepted
medical standards of practice, to
correct the incapacity. The period
of TLD shall not exceed 24 months.
It the period of TLD is greater than
12 months, the HNTF shall notify
CHNAVPERS or (M(C, as applicable.
The period of TLD may not be
extended or renewed except with the
approval of the CHNAVPERS or (NC
based on a medical evaluation that
the additional months of TLD will be
sufficient to restore the member to
full duty. Upon completion of the
authorized TLD. the member will be
returned to duty or referred to the
PEB.

(2) Referral to the PEB.

b. Medical Board. Medical
board reports and referral to the
DES (or return to ful!l duty) shall
be complieted within 30 days of the
decision to convene a medical board.
Delay of acceptance by the DES for
completion of case documentation
requirements are included within

SECNAVINST 185D.4C
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this time standard.

c. Records-based Disability
Determination. The final decision
of the PEB based on a records review
shall be issued within 45 days of
receipt in the DES.

d. Hearing-based Disability
Determination. The final decision
of the PEB based on a hearing shall
be issued within 90 days of receipt
in the DES.

e. Petitions For Relief. The
final reply to petitions for relief
shall be issued within 45 davs of
receipt of the petition.

f. OQfficer Disability Review.
The final reply to requests from
officers retired or released from
active duty without pay for physical
disability for review of their case
shall be issued within 45 days of
the date the request is received.

1. Disability Evaluation
Management Reports. Within 30 days
of the end of each fiscal year. the
DIRNCPB shall submit a management
report of the DES. including
evaluations in the following areas,
to the ASN(M&RA). with copies to the
(hief of Naval ¢perations ({NO) and
Me:

a. (aseload and trends by
personnel category: active duty,
inactive-duty reserves, TDRL»
officer, enlisted, special interest,
vears of service, and age at entry.
Include grade and race/ethnic
categories when statistically
significant.

b. Analysis of trends in
discharges, retirements, temporary
disability retirements, and



proportions of —cases going to
hearing and to petition for relief.
c. (aseioad and trends by type
of disability and type of
disposition, including final
disposition of TDRL cases, with
analysis by personnel category when
statistically significant. Include
evaluation of

abiiities of
.

members who ElltETEG ctive du ty with
a wajver of the various classes of
physical entry standards in

reference (d) and disabilities found
to exist prior to entry.

d. System performance against
each of the time standards in
paragraph 1l. including proportions
of cases exceeding the standards and
analysis of cases delayed in
acceptance by lack of required
documentation.

fiscal year the CHNAVPERS and CMC
shall submit a report of TDRL and
PLD personnel, including evaluations
in the following areas. to
ASN{M&RA}. with a copy to {(N{¢ and
DIRNCPB:

a. The number of members in
each category, with an analysis of
trends in gains., losses and average
strength by grade.

b. The categories of
disabilities and trends in those
categories.

c. The number of members
retained on PiLD by category of
P - YTela -0 immbaasd i mm [ SR -~ ad
TEaaviIiigg tnvivuv iy nar Ublllp -111°]
continuation to retirement
eligibility, with analysis of trends

in these categories.

first- year

d. The rate of timely issuance

of orders to TDRL periodic
evaluations, timely examination
appointments, timeiy member

responses, and stoppage of pay for
failure to respond, with trend

espor with tren
analysis.

l4y. Legal Review Management Report.
Within 30 days of the end of each
fiscal year., the JAG shali submit a

----- - - & nccec - 1 omm [ RPN
reporcv OV Jpey Case legac review,
including evaluatio in the

following areas, 10 ASN(H&RA) with
copies to (N0, (M(C. and DIRN(CPB:

Legal sufficiency of PEB
determinations in the categories
required in enclosure (5) with trend
analysis, evaluation of the tvpes of

legal errors found, and
recommendations for corrective
actions.

15. Responsibiiity

a. ASN(MERA) is responsible
for management oversight of the DES
and for resolution of disability
cases referred to SECNAV ‘under this

instruction.

b. The DIRNCPB is responsible
for conduct of the DES as
prescribed in this instruction, and
the efficient resourcing and

personnel management of the PEB.

(1) DIRNCPB may propose, in
cocrdination with the (N¢ and (M({,
changes to the svstem when
appropriate.

(2) DIRNCPB may request
ASN{(M&RA) to recommend to ASD(HA).
changes to reference (b) which witl
better serve the needs of the
Department of the Navy and naval

=ret (2 ) e wevy allgé leveael

personnel.

S
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(3) DIRNCPB will maintain
{iaison with the Navy. Marine (orps.

JAG: the SURGEN. the Department of
Defenses and other governmental
agencies in matters relating to the
DES. He shaii keep ASN(MERA)
apprised of actions and issues which
might modify or impact wupon the

effectiveness of Department of the
Navy policies and programs under
this instruction.

are
ot

and (416

management

c. The
responsible
MTFs, line of duty investigations,
Reserve personnel Notice of
Eligibility status, PLD members and

NO

for the

the TDRL in their respective
service,. to meet the policy and
procedurai objectives in this
inetruntinn.

d. The SURGEN+ under the (N0,
is responsible for professional
medical support of the DES, as
required in this instruction, and

for ensuring conformity of reference
(d) with this instruction.

e. The JAG is responsible for
review for legal sufficiency in the
classes of cases specified in this
instruction, and for aJustments to

r R

I.IIE pr ULBUUY dl

nf duty determina
CUTyY getermina
(f)

to efficiently
requirements of this

support t
instruction.

(MC, area or
coordinators.

f. CHNAVPERS.
designated sub-area
and Directors of Mar ine Corps
Districts are required to bprovide
alternate and reserve members for
service on the PEB upon request of
the President, PES.

lb. Reports and Forms

a. The

management
ager

4
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required by this directive are
exempt from reports control under
SECNAVINST 5214.28.

490
b. DD 149 (2+&H). "Application
for (orrection of Miiitary Records
Under the Provisions ot Title 10.
U.S. Code, Sec. 1552." is available
from the Board for (orrection of
Naval Records. Department of the

Navy. Washington, D.(. 20370.

c. The follow

ordered from the MNavv st

=y S5 = NEV Yy sy

per NAVSUP P-g002:

wing forms may be
nlv svstem

=y ==

NAVJAG 5400/15 (3-77) .

"Injury Report," S/N 0105-LF-105-
8075

NAVPERS  1830/1  (2-77),

"Application for transfer to Fleet

Reserve " S/N 0106-LF-014-301b
NAVMED L100/2 (5-81) .

T"Jtatement of Patient concerning the

findings of a Medical Board." S/N
nL.nNs-t F-anL-1n1n.

AW [ S ) (SR 4= ) MU T

17. Entitiement Approval. The
entitlement portions of this
instruction were approved by the
Department of Defense Military Pay
and Aiilowances (ommittee on 9
NMAavsamhar 1Q20Q ~n ammrAardanas i ek 29
nNnwveimnwveli 19 Il gwLvwl vailive wi Lii O
u.S.C. 10031.

(/3. Daniel Howard N
TToe D non Qamemmndmemer ~F &l
viger oecreuvalr OL L

Distribution:
SNDL: Al (Immediate Office of

the Secretary)



Distribution: (continued)

SNDL:
A24

A3

ae]
(3]

«Q
—
3

C25A

(General Counsel,

Judge Advocate General,
and Chief of Legislative
Affairs, only)

{Chief of Naval
Operations) (GFs 098,

09BW, 092, 093, 094, 09%
098, 01, 02, 03, 04, 05.
06, 07, 08 only) {1 each)
{Rureans)

{Headquarters, U.S.
Marine Corps (HQSP-2)
{25 copies)

)’-\

(DIRNCPB Sh

LRNCEPD Shor

Detachments) (5 copies
each) (San Diego and
Bethesda only)

(OPNAV Support Activity
Detachment) (Ft.
Ritchie, only)

{Naval Council of
Personnel Boards) (230
copies)

(Board for Correction
of Naval Records) (3

Mot Am

(Air Faﬁillt LANT)
{Air Station LANT)
(Station LANT)
(Submarine Base LANT)

(Submarine Support

v awemy

Facility LANT)
{(Amnhihinne Raca 1. ANT)
(Amphibious Base LANT)
(Naval Facility LANT)

(Base LANT)
(Personnel Support
Activity LANT)

(Air Facility PAC)
(Air Station PAC)
(Station PAC)
(Submarine Base PAC)
(Amphibious Base PAC)
(Base PAC)

(Naval Facility PAC)

{Personnel Support
Activity PAC)

vavy aasavs

10

o9
o
w
o

——
>

FJB1
FJB2
FL1

FOl
Fo2

TNAa
rvs

FR3
FR4
FR9

(Support Activity
NAVEUR)

(Station NAVEUR)
{Naval District,
Washington, D.C.)
(Base CNQ)

(Hospital) (2 each)
(Medical Clinic) (2
each)

(Scol Hospital Corps)
th Sciences

ti

n and Trainin ng

|.-
0

{Aerospace Medical
Institute)
(Medical Data Services

Sciences
(Medical Command
Region)

(Alcohol Rehabilitation
Center)
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ABBREVIATIONS AND DEFINITIONS

1001 ABBREVIATIONS

ASD(HA) - Assistant Secretary of Defense (Health Affairs)

ASN(M&RA) - Assistant Secretary of the Navy (Manpower &
Reserve Affairs)

BAC — Blood Alcohol Concentration

A2EAN. 2L0Q00 AUV LRI 1Ial

BCNR - Board for Correction of Naval Records
CHBUMED - Chief, Bureau of Medicine and Surgery
CHNAVPERS - Chief of Naval Personnel

CMC - Commandant of the Marine Corps

.~

CNO - Chief of Naval Uperatlons

MANMAAUTDDCLND e A~
COMNAVRESFOR - Commander, Naval Reserve F

DES - Naval Disability Evaluation System

DIRNCPB - Director, Naval Council of Personnel Boards
DNEPTE - Did not exist prior to entry (enlistment)
DOD - Department of Defense

EPTE - Existed Prior to Entry (enlistment)

GCM - General Court-Martial

NnYreacoc
ViLwvTo

TR TemA3xr1Anral Dandxyry Racarvs

i = l1illuilviuadli nt:o.uy NnNECOoTLVCe

JAG - Judge Advocate General of the Navy
JAGMAN - Manual of the Judge Advocate General

JFTR - Joint Federal Travel Regulations
LODI - Line of Duty Investigation

MANMED - Manual of the Medical Department
MTF - Medical Treatment Facility

NCPB - Naval Council of Personnel Boards
NOE - Notice of Eligibility
NROTC - Naval Reserve Officer Training Corps

ODRB - Officer Disability Review Board
PEB - Physical Evaluation Board

PFR - Petition for Relief

PLD - Permanent Limited Duty

oECDEY - becretary of Defense

CLMNINXTY

OLUNAV - Secretary O Tine navy

SECNAVINST - Secretary of the Navy Instruction

SURGEN - Surgeon General

TDRL - Temporary Disability Retired List

TLD - Temporary Limited Duty

UCMJ - Uniform Code of Military Justice

VA - Veterans Administration or Department of Veterans (A
Affairs

VASRD - Veterans nduiﬁistration Schedule for Rating

aasQali L i vaiT o
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1002 Accepted Medical Principles

Fundamental deductions, consistent with medical facts, which are
so reasonable and logical as to create a virtual certainty that

o g A

tney are correcCctc.

1003 Act

H

[

ve Dutvy

Full-time duty in the active military service of the United
States. It includes full-time training duty, annual training

duty, and attendance, while in the active military service, at a
school designated as a service school by law or by the Secretary
Anf +the Milit+arvy Danar+mant ~ancerneaed T+ AdAnecec nnt 1ncliide F11l1l1 o
A il f 45 96 S Spw W uu;] uGtIuL LY 11 L) § ) WY Nr\JLlIN A LiN-NAd e - NANI D AA\J e AdNs A UANAN R P O Spu W
time National Guard duty (10 U.S.C. 101(22)).

1004 Active Duty For A Period Of More Than 30 Days

Active duty under a call or order that does not specify a period
of 30 days or less (10 U.S.C. 101(23)).

Service on active duty or full-time National Guard duty (10
U.S.C. 101(24)). For the purpose of determinations under 10

U.S.C., Chapter 61, periods of active service shall be computed
under 10 U.S.C. 1208. “"Active service' as used in 2078 includes
£..171 P P U S 2 AL U | e PGP W, R, | - e & oo P [ S, P S
ILUull-=CU1INe auty in tnée navali ser vicCce, exitenaea acuive uuLy, daCullve
At~y FAar +Frai1nine Taayvwre Ar 1ihaoart+v Fram anv Af +hae fAaramalnea

“au o LI L & aJ.ll.Lll\j ’ LAV C A A ALMIT L b] 4 L L caili \J L il A \J A CguJ—llg r

See 2152.

Certain conditions and defects d9q1anafpd hv the SURGEN do not

constitute physical disability and are not ratable. These
include but are not limited to: alcoholism, allergy to uniform
clothing, character disorders, enuresis, glucose-6-phosphate
dehydrogenase deficiency, heat intolerance with disturbances of
thermal regulation, homosexuality, inability to be fitted in
uniform clothing, medical contraindication to administration of
small pox, yellow fever or cholera immunization, motion/travel
sickness, obesity, overheight, primary mental deficiency,
pseudofolliculitis barbae of the face and/or neck, somnambulism,
stuttering or stammering, systemic or marked allergic reactions

following stings by red ants, bees, wasps or other stinging

Enclosure (1) 2
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insects, and unsanitary habits including repeated venereal
disease infections.

Either (1) irreversible cessation of circulatory and respiratory
functions, or (2) irreversible cessation of all functions of the
entire brain including the brain stem. A determination of death

a2

must be made in accordance with acceptea medical standards.

1009 Disability Benefits

Disability retirement pay and severance pay, authorized by 10
U.S.C., Chapter 61, provided for members, who, if otherwise
qualified, become UNFIT FOR DUTY because of phy51cal disability
acquired or aggravated while entitled to receive basic pay

m active duty and no longer entitled to rec
ormer members are not authorized benefi
hapter 61, even though their disabilities ar

connected. Rather, such members or former members must file

separate disability claims with the Department of Veterans
Affairs (VA).

.
rele €

D Fh

N
Qn o

o]

(a "

Iﬁf

The regular periodic compensation a member receives who is
retired because of dlsablllty from active service.

1011 Disability Severance Pay

1012 Disposition

Action to be taken affecting a member’s status within the naval

As used in this instruction, the term "disposition"

e.
AT T st e
means one of the fULJ.UW.LIlg.

a. continuation on or return to full du
b. retention on active duty in a lim
c. discharge with severance pay,

d. discharge without severance pay,
e. transfer to the TDRL,

f. continuation on the TDRL,

g. determination of FIT FOR DUTY and removal from the

duty,
ited duty capacity,

h. transfer to the Permanent Retired List with disability
retired pay,

()
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jor
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[
0
n
£
Al
0}
[

—~



SECNAVINST 1850.4C CH-1
22 JUL 1993

i. transfer to the Permanent Retired List without
dlsablllty retired pay,

j. no action (under certain circumstances),

k. physically qualified for active duty in the (Naval)

Marine Corps) Reserve, or
1. not physically qualified for active duty in the (Naval)

(Marine Corps) Reserve.
1013 Finality
A final decision shall be construed as having been issued when:

a. the member accepts, either actually or constructively,
the findings of the PEB following a record review, subject to
review and approval, or

1

n EB
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c. a PFR is acted upon by the DIRNCPB or higher authority.

1014 Findings

o

isions concerning a member’s fitness, eligibility, and rating
ved at by the PEB

LJJ i lsid e

ecC
r

-
L

- b

m

et

0

=t

5 Findings Letter

A letter from the President, PEB, DIRNCPB, or SECNAV to the
member being processed within the DES informing him or her of the
findings of the PEB.

1016 Guardian/Committee

A person or persons appointed by a court of competent
jurlsdlctlon to act for a mentally incompetent member under
limitations, if any, established by the court. Their actions are
legally binding on the member.

A lessening or weakening of the capacity of the body or its parts
to perform normally, according to accepted medical principles.

1018 Impairment Of Function, Latent

Impairment which is not manifested by current signs and/or
symptoms, but which is of such a nature that there 1is reasonable
certainty, according to accepted medical principles, that signs
and/or symptoms will appear within a reasonable period of time.



SECNAVINST 1850.4C CH-1
22 JUL 993

1019 Impairment Of Function, Manifest

evident by signs or symptoms.

W

Impairment which i

1020 Inactive-Duty Training

‘‘‘‘‘ aaval

a.
1001.33A

(1) Duty prescribed for Reserves by the Secretary
concerned under 37 U.S.C. 206 and any other provisions of law;

and

p

H N

cial additional duties authorized for Reserves
elegated by the Secretary concerned and

~

) e

an authority d

Derformed by them on a voluntarv basis in connection with the

prescrlbed training or maintenance activities of the units to
which they are assigned (10 U.S.C. 101(31)).

(
hv an autho

(3) It includes those duties when performed by Reserves
in their status as members of the National Guard (10 U.S.C.
1TNT/7211\1\
.LU.L\JL’,.

b. Inactive-duty training does not include work or study
performed in connection with correspondence courses.

ed To Receive Basic Pay

H

1021 Incurred While Entit
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ate, when the DES determines that a member has become UNFIT FOR
DUTY as a result of such disease or injury. Phy51cal disability
due to natural progreSSLOn of disease or injury is "incurred" at
the time the disease or injury cau51ng the dlsablllty is
contracted. When the increase in physical impairment during

Avs oo ramTroaco +hao

se.t_v.l_ue is .Ll.l excess of that due to natural progression of the
disease or injury, then the increase is due to aggravation by
service.

"
n
njury con u ed,

o

b. "While entitled to receive basic pay" encompasses all
types of duty which entitled the member concerned to receive

actlve duty basic pay. It also 1ncludes any duty w1thout pay
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ipmen are not entitled to recelpt of ba51c pay.
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n, members in an appellate or excess leave status are not
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entitled to receive basic pay. This definition shall not be
construed to entitle any member not on active duty, who, at the
time of separation from active duty was considered physically FIT
FOR DUTY, to benefits under 10 U.S.C., Chapter 61, because of an
increase in impairment occurring while the member was not
entitled to basic pay.

ol
11

fie

n T -
VL L 411 JUL

1
4
Damage or wound to the body, traumatic in origin.

1023 Member

b 3

Unless otherwise defined, a "member" includes a commissioned
r\'F'F';rwa'r ~Amma r-:—-:nr\r\r] v.va-v--v-ar\'l- ~AFFi~ar yavrant ~AFFi~ar qt11 ~4 2

VL lLALwTL CUliuiilLl ool viicTu wQlLiqQilio Vil loTL ’ WGLLQIIL ULL-LLACL i av.ia LLUII
candldate or enlisted person of the reqular or reserve forces,

including a retired person of the naval service. The words
"retired person" include members of the Fleet Reserve and Fleet
Marine Corps Reserve who are in receipt of retainer pay.
Midshipmen of the Navy are not members (10 U.S.C. 5001).

-~ (L N e | +l~ TT Al mvresr T+ S mm~elescdace +ha Da~ia] o

Ade Navy neaiilsd Lile Ueso . l‘id.Vy- 1T inciuaes tne ncgular
Navy, the Fleet Reserve and the Naval Reserve.

b. "Marine Corps" means the U.S. Marine Corps. It

includes the Regular Marine Corps, the Fleet Marine Corps Reserve
and the Marine Corps Reserve.

c. "Member of the Naval Service" means a person appointed
or enlisted in, or inducted or conscripted into, the Navy or the
Marine Corps.

1024 Member, Enlisted

A person serving in an enlisted grade or rating (10 U.S.C. 5001
(a)(4))-

1N2K M
dVLI

Mental incompetency is the condition of a member who has been
found by medical authority designated in 2024 to be mentally
incapable of managing his or her own financial or personal
affairs. For the purposes of this instruction, mental
incompetency and mental incapacitation are synonymous.

1026 M
e T e T

For purposes of disability entitlements, misconduct consists of
Intentional Misconduct or Willful Neglect as described in 1048

and 2081.
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1027 Next of Kin:

Next of kin in order of preference: spouse; if no spouse,
eldest child over age of majority (including children of a prior
marriage); if there is no spouse and no child is over the age of
majority, then the father or mother (when parents are living

together, or separate after the member has entered the service,
the father is normally considered the next of kin. When parents
separate or divorce before the member’s entry into the service,

the parent nav1ng Legal cusuoay of the member will be considered

the next of kin. If neither or both parents had legal custody,
give preference to the parent the member resided with prior to

entry into the serVLce), if none of the foregoing, then the
eldest sibling or other blood relative in that order. c

1028 Notice Of Eligibility

. .
A document issued under SECNAVINST 1770.3A to a reservist
- . X .
authorizing medical care and/or incapacitation pay.
C e .
1029 Notification Of Decision

A document issued by the President, PEB or DIRNCPB informing the
CHNAVPERS or CMC, as appropriate, of the final decision and
disposition in a member’s case.

1030 Not Physically Qualified

A Reservist, who has not been granted a Notice of Eligibility, is
NOT PHYSICALLY QUALIFIED when he or she is unable, because of

disease or injury, to perform the duties of his or her office,
grade, rank, or rating in such a manner as to reasonably fulfill
+Fha mitrrmacas ~F hica ~A» har amnlAavrmand An arstiwra At
Ll PU.LLJUDC U4l 11ALO UL 11 L CLIIHLU-YIIICLLL' Uil Qv Ll VvVT uuo .
1031 oOffice, Grade, Rank, or Rating

a. Office. A position of duty, trust, or authority to
which an individual is appointed.

b. Grade. A step or degree in a graduated scale of office
or military rank that is established and designated as a grade by
law or regqulation (10 U.S.C. 101(18))

c. Rank. The order of precedence among members of the
Armed Forces (10 U.S.C. 101(19)).

d. Rating/Rate. ¥“Rating® means the name (such as
"Boatswain’s Mate") prescribed for members of the Navy in an
occupational field. "Rate" means the name (such as Chief

Enclosure (1)
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Boatswain’s Mate) prescribed for members in the same rating or
other category who are in the same grade (such as chief petty
officer or seaman apprentice) (10 U.S.C. 101(20)).

1032 oOfficer

"Officer" means a member of the naval service serving in a
commissioned or warrant officer grade. It includes, unless
otherwise specified, a member who holds a permanent enlisted
grade and a temporary appointment in a commissioned or warrant
officer arade (10 U.s.cC. SOOl(a)(S)),

1033 Officer, Commissioned

"Commissioned Officer" means a member of the naval service
serving in a grade above warrant officer, W-1. It includes,
unless otherwise specified, a member who holds a permanent

enlisted grade or the permane"t grade of warrant officer, W-1,
and a temporary appointment in a grade above warrant officer, W-1
(10 U.S.C. 5001(a)(6))-.

1034 fficer, Warrant

"Warrant Officer” means a member of the naval service serving in
a warrant officer grade. It includes, unless otherwise
specified, a member who holds a permanent enlisted grade and a
temporary appointment in a warrant officer grade (10 U.S.C.

5001 (a)(7))-

1035 Optimum Hospital Improvement

The point during hospitalization when the patient’s medical
fitness for further active service can be determined, and it is

considered probable that further treatment for a reasonable
period in a military hospital will not result in material change
in the patient’s condition which would alter his or her ultimate
type of disposition or amount of separation benefits.

1036 Percentaqe Of Disability
The percentage ratings of the VASRD, as modified by enclosure (4)
of this instruction, repre